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Incentives

Investing in your career

Our people are our most valued asset. From the very start of your career,
we want to help you build a strong foundation for your financial future.

CPAIncentive Program

Experienced Hire

KPMG offers certified public accountant (CPA) review

course options to eligible experienced new hires. You must
have worked for the firm for at least thirty (30) days before
applying to participate in this program. The courses offered
include the Becker CPA Review Course Live, Live-Online or
Online. KPMG also reimburses qualifying CPA examination
fees or IQEX exam fees to eligible experienced new hires.

In addition, experienced hire associates who have not already
passed the CPA exam, are eligible to receive a $3,000 CPA
incentive award if they pass all parts or remaining parts of the
CPA exam (based upon exam sitting date) within a maximum
of two years of either their date of hire as an Associate, or
CPA exam eligibility, but not to exceed three years from date
of hire as an Associate. KPMG also honors new hires who
receive/received the Elijah Watt Sells Award (after March 1,
2015 as indicated by the American Institute of CPAs) with a
$10,000 bonus shortly after joining the firm full-time.
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Early Career Rewards Program

We've created this special rewards program just for early-
career KPMGers that makes life easier today by helping
pay for some of the things that are most important to you
right now. The Early Career Rewards program includes
annual “perks” reimbursements of up to $1,200 each
fiscal year, which can be used to pay for various personal
expenses—from student loan payments to electronics to
food delivery to gym memberships. The program is open
to client service associates and senior associates who are
US KPMG LLP employees and full-time (including those on
reduced work schedules).

Audit and Assurance Certification
gl Program

KPMG encourages and supports eligible Audit and
Assurance professionals in obtaining certain professional
certifications to achieve and maintain their professional
status. The program consists of reimbursement for
applicable exam courses, course materials, and exam

fees related to obtaining certain professional technology
certifications. In addition, there is a financial bonus for
completing specific bonus eligible certifications, up to
$1,000 per Fiscal Year. Participation in this program requires
advance approval. Complete program details are included in
full-time offer letters.
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